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Manitoba Building Trades Institute provided the Indigenous liaison and MBTL
training space and delivered the occupational health and safety training. ST

Eagle Urban Transition Centre (Assembly of Manitoba Chiefs)
identified potential participants from their client base and @' %m
arranged employment opportunities.

Kanata Indigenous Workplace Skills carried out intake activities, delivered

Skills for Success training and conducted follow-up with participants. kmtﬁ
Intake P2W team conducted intake interviews and worked with Eagle Urban
SN sB Transition Centre to select participants.

Skills Six weeks of Skills for Success and occupational health and safety training
training were delivered. This included First Aid and WHMIS.
Work A six- to eight-week employment opportunity with local employers, with

S ([Eld=8  the option of longer-term employment, was provided to participants who
demonstrated readiness for employment.

Participants said: “1 feel ready and prepared for Participants served:

the next steps and I am 9
looking forward to the
employment opportunity.”’

““My expectations for this

program are exactly what it

has been. I am learning what

all the different types of skills

people have that can be I have a plan for what

useful in a workplace. " comes next and that makes
me hopeful.”
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